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Ally Development
An Ally is…

An Ally is NOT…

An Ally is NOT necessarily…

Allies Defined

An ally is defined as an individual who works to end oppression personally and professionally through support and advocacy of an oppressed population (Washington & Evans, 1991), in this context, LGBT individuals. Allies may be prompted to action because they have personal and professional relationships with LGBT individuals or because they are alarmed at the pervasive negative attitudes towards LGBT people in a heterosexist society. Although many LGBT allies identify as straight, it is important to understand that LGBT individuals can be allies to themselves and other members of the LGBT community by actively supporting the needs of their community. 

Why be an Ally?

1. LGBT people are not always visible, and it is difficult to readily identify people who are supportive to LGBT issues and concerns.

2. As a leader and member of the campus community, it is helpful to be open and supportive to ALL students.

3. You have the opportunity to learn, teach, and have an impact on a population you otherwise may not have.

4. By being a safe person to talk with, you may help a LGBT individual develop a greater sense of self-esteem and pride in who they are.

5. By confronting homophobia, you can make a difference on your campus and in the world.

Why do I want to be an Ally?

Responsibilities of an Ally…

1. Educate yourself. Read, research and talk directly with the people that are experiencing the oppression and the challenges.

2. Know yourself. Get in touch with how you feel about LGBT issues.

3. Use inclusive language. 

4. Create a comfortable setting. Be conscious of the things you use to decorate your living and work environment.

5. Confront jokes and slurs. Silence may communicate your condoning the oppressive statement.

6. Challenge your staff and colleagues. Take every opportunity to share your information with them.

7. Listen closely and do not assume. People who want to talk will often send hints and “test the water” to see if you are open to what they need to say.

8. Attend events sponsored by or in support of the LGBT community. Your attendance will demonstrate your commitment to being an ally.

9. Educate and challenge. Remember that it is important to challenge people, but not to judge them or write them off when they do not agree with your views.

10. TREAT PEOPLE AS UNIQUE INDIVIDUALS.

Ways to Support LGBTQ Students on Campus
· Take the time to examine your own personal feelings about LGBTQ people.

· Value LGBTQ perspectives and opinions in residence halls, classrooms, and committees.

· Do not tokenize LGBTQ people.

· Make your environment visibly a safe place.

· Publicly acknowledge LGBTQ student’s presence on campus and in society.

· Do not agree with everything an LGBTQ person says; challenge them as well.

· Support LGBTQ students because they add to the vibrancy of thought, activity and life on your 
campus; not because it’s politically correct.

