SUNY Oneonta

Gender & Sexuality Resource Center Advisory Committee

Roles and Responsibilities/Guidelines
Mission of the Gender & Sexuality Resource Center:

The mission of the Gender and Sexuality Resource Center is to provide education, support and advocacy for gender and sexual orientation equity to the SUNY Oneonta Campus and the greater Oneonta community.  We exercise an active position for social and political justice with regards to sex, gender, and sexual orientation and their intersections with race, ethnicity, class, religion, age, and ability.—Revised November 14, 2007 
Membership
The SUNY Oneonta GSRC Advisory Committee is composed of students, faculty, staff, and members of the local community who wish to further the Center’s mission. Members are nominated by the current committee and will receive letters of invitation to join from the chair of the committee. Members of the committee who do not attend meetings on a regular basis may be asked to step down from the Advisory Committee.
Ex-officio members of the committee include the Director of the Office of Multicultural Student Affairs, the Health Educator, the Director of the office of Diversity, Equity, and Inclusion, and the coordinator of the GSRC.  

The purposes of the advisory committee are: 
· To provide advice and input to the GSRC Coordinator and staff on planning, implementation, and operational aspects of the Center;

· To assure that the overall planning and implementation is consistent with the expectations of the Division of Student Development; 

· To advise on the coordination of the activities of the GSRC within the context of the University and the greater community; 

· To respond to relevant campus and community incidents and issues that relate to the mission of the GSRC;
· To serve as ambassadors for the GSRC’s goals and objectives;

· To promote the activities of the GSRC.

Required commitments: 

Be able and willing to

· be publicly identified as a member of the GSRC Advisory Committee,

· regularly attend monthly meetings (September-May), as well as periodic special meetings with administrators or other committees, 

· prepare for meetings by reading and commenting on minutes, emails, proposals, etc,

· participate in committee task work between meetings (e.g., writing, phoning, researching, organizing), 

· participate in the life of the campus by promoting, announcing, and attending campus GSRC activities, including those of allied staff, faculty, or student organizations, and 

· work cooperatively with all campus constituencies to promote SUNY Oneonta’s overall diversity goals. 

Expectations of membership: 

· Support for the mission of the GSRC.
· Familiarity with LGBTQ and/or women’s issues. 

· Willingness to seek information and direction from the campus LGBTQ and women’s communities and to encourage collaboration and consensus-building. 

· Ability to represent and articulate the collective perspective of the Committee. 

· Commitment to work cooperatively with all campus constituencies to further the campus’s overall diversity goals. 

· For faculty and staff, a commitment to serving at least a 2-year term, for students commitment to a 1-year term.

Role of the Chair: 

· Convene and facilitate meetings.

· Maintain email list of committee members.

· Distribute agendas, minutes, and other pertinent documents to members.

· Speak and advocate on behalf of the committee.

