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This survey focuses on the campus climate related to gender identity and sexual orientation. Included in the 
survey are questions concerning students’ awareness of and attitudes about people who are LGBT. This survey, 
conducted by Student Affairs Research and Assessment, was administered by phone and also by Web1 and was 
requested by the Lesbian, Gay, Bisexual, Transgender, and Allies Resource Center at Penn State.

For the random sample, 1,128 undergraduate students at University Park responded to the survey. By phone, 560 
responded for a 21.6% response rate and, of those contacted, 57.9% participated. By Web, 568 responded for 
a 20.7% response rate. The confi dence interval for the total sample is +/-2.87%. Of the respondents, 59.2% are 
female; 84.7% are white/Caucasian; 45.4% are fi rst- or second-year students; and 52.4% reside off campus. 

In addition to the random sample, the survey was sent using a snowball sampling technique to members of the 
LGBTA community through available listservs and club and organization membership lists. While these data 
(n=97) do not allow us to generalize to the population, they do provide an avenue for students who are LGBT to 
provide feedback on their experiences at Penn State.2 

Within this report, comparisons between groups of students from the random sample are provided. Comparisons 
are based on factors created through statistical analysis.3

Overall Satisfaction with Penn State

Overall, students in the snowball sample responded more negatively to their 
overall satisfaction with Penn State than did students in the random sample. 

• For example, 78.4% of students in the snowball sample expressed 
satisfaction with their Penn State experience compared to 88.6% of 
students in the random sample (data not shown), and

• 67.7% of students in the snowball sample responded they feel as though 
they belong in the Penn State community compared to 84.4% in the 
random sample (see Chart 1).  

• While students in the random sample who are lesbian, gay or bisexual 
expressed less satisfaction with their overall experience than did 
heterosexual students, the differences were not statistically signifi cant 
(data not shown).

1 The Web survey administration is utilized in order to account for students for whom local phone information was 
unavailable.

2 It should be noted that these students are more likely to be “out” and active in the LGBTA community than what may 
be found in the population.

3 Factors are a data reduction tool that combines multiple questions into a larger concept based on logic and statistical 
analysis. The factor composition is typically found in the corresponding table, and factor names are

   denoted by the use of SMALL CAPS.



Chart 1. Agreement with Feeling They Belong in the Penn State 
Community (by percent)
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Inclusive Community

Several questions focused on the level to which students perceived Penn State to be an inclusive community.
• Approximately two-thirds (67.1%) of the students from the general population agreed the University Park climate 

is supportive of students who are LGBT compared to 33.4% of students from the LGBTA community (see Table 
1).

• While men and women responded similarly when rating the INCLUSIVE COMMUNITY, fi rst-year students and athletes 
perceived Penn State to be a more INCLUSIVE COMMUNITY when compared to upper-class students and non-athletes, 
respectively (data not shown). 

• Students who are lesbian, gay, or bisexual and students of color perceived Penn State to be signifi cantly less 
of an INCLUSIVE COMMUNITY than did heterosexual students and white students, respectively (data not shown).

• In addition, 54.8% of the random sample responded they are aware of University procedures for addressing 
discrimination/harassment based on sexual orientation, and 53.9% agreed it has been easy for them to get to 
know people of differing sexual orientations (data not shown).

Table 1: Inclusive Community 
Percent who agreed: Random 

Sample
Snowball 
Sample

Penn State provides a safe environment for freedom of expression. 82.2 49.5 
Overall, Penn State promotes understanding of differences. 76.4 42.8
The University Park climate is supportive of students who are LGBT. 67.1 33.4 
INCLUSIVE COMMUNITY (averages) 3.99 2.99

Scale: 1=strongly disagree; 5=strongly agree 

LGBTA Presence on Campus

Students were asked to identify their own sexual orientation and knowledge of openly LGBT persons on campus. 
• Among the general population, 4.5% of students identifi ed as lesbian, gay, bisexual, or unsure about their sexual 

orientation (compared to 3.8% in a similar survey in 2002). None of the respondents identifi ed themselves as 
transgender in either the random or the snowball sample (data not shown). 

• Among heterosexual students from the random sample, 65.4% identifi ed themselves as being an ally, a 
heterosexual who supports the issues and struggles of the LGBT community (data not shown). 

• When asked how many openly LGBT professors, teaching assistants and/or staff members students knew, 24.0% 
of the general population knew at least one (compared to 85.5% of the snowball sample) (data not shown). 

• In addition, 79.4% of the random sample indicated they knew at least one student who is openly LGBT. In 2002, 
a similar question revealed 42.6% of students knew at least one openly LGBT student (data not shown).

• Furthermore, two-thirds of students from the general population indicated they had at least one friend who is 
openly LGBT (see Chart 2). 



Chart 2. Number of Friends who are Openly LGBT
 (by percent: random sample)
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Awareness of LGBT Issues

Students were asked their level of familiarity with LGBT issues.
• Students from the general population were most likely to be aware of legal and legislative issues related to 

same-sex marriage and civil unions and least likely to be aware of the current scholarship regarding sexual 
orientation, queer theory, and gender theories (see Chart 3).

• Not surprisingly, students in the snowball sample were more likely to be aware of LGBT issues than were 
students in the random sample (data not shown).

• Women, LGB4 students, upper-class students, and non-athletes reported signifi cantly higher levels of 
AWARENESS OF LGBT ISSUES when compared to their respective counterparts (data not shown). 

Chart 3. Level of Familiarity (by percent: random sample)
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Comfort Levels

Students were also asked about their comfort level with people who are LGBT and with behaviors related to 
sexuality. 

• Approximately 69% of students from the general population and 81% of students from the LGBTA community 
reported being comfortable with women who are lesbian, men who are gay, and people who are bisexual 
(see Table 2).

• Less than half of the respondents from the random sample indicated they are/would be comfortable with people 
who are transgender and with a roommate who is LGBT (see Table 2). 

• While students from the general population were generally less comfortable with public displays of affection than 
were students from the LGBTA community, they were least comfortable with seeing same-sex male partners display 
affection in public (see Table 3). 

4 There were no students who identifi ed as transgender in the sample.



• Women expressed a signifi cantly higher COMFORT LEVEL WITH PEOPLE WHO ARE LGBT than did men (data not shown).
• Consistently, students who are gay, lesbian, or bisexual reported a signifi cantly higher COMFORT LEVEL WITH PEOPLE WHO 

ARE LGBT and COMFORT LEVEL WITH BEHAVIORS RELATED TO SEXUALITY (data not shown).
• While white students and students of color reported a similar COMFORT LEVEL WITH PEOPLE WHO ARE LGBT, white students 

had a signifi cantly higher COMFORT LEVEL WITH BEHAVIORS RELATED TO SEXUALITY than did students of color (data not 
shown).

Table 2: Comfort Level with People who are LGBT 
Percent who are comfortable with: Random 

Sample
Snowball 
Sample

Women who are lesbian 70.5 80.4 
Men who are gay 69.3 82.4
People who are bisexual 67.2 79.3 
People who are transgender 46.2 64.9
A roommate who is lesbian, gay, bisexual, or transgender 48.9 85.0 
A faculty member / instructor who is lesbian, gay, bisexual, or transgender 71.0 88.6
COMFORT LEVEL WITH PEOPLE WHO ARE LGBT (averages) 3.72 4.22 

Scale: 1=very uncomfortable, 5=very comfortable 

Table 3: Comfort Level with Behaviors Related to Sexuality 
Percent who are comfortable with: Random 

Sample
Snowball 
Sample

Taking part in a class discussion on sexual orientation or gender identity 74.2 85.6 
Seeing heterosexual partners display affection in public 59.2 68.0
Seeing same-sex female partners display affection in public 50.8 63.9 
Seeing same-sex male partners display affection in public 41.2 64.9
COMFORT LEVEL WITH BEHAVIORS RELATED TO SEXUALITY (averages) 3.54 3.97 

Scale: 1=very uncomfortable, 5=very comfortable 

Attitude Change toward LGBT Persons

The survey also addressed how students’ attitudes related to LGBT persons have changed since coming to Penn State. 
• The majority of students from the general population indicated their attitudes toward LGBT persons have not changed 

since coming to Penn State (see Chart 4). 
• Women, LGB students, and upper-class students reported a signifi cantly more positive ATTITUDE CHANGE TOWARD LGBT 

PERSONS than did their respective counterparts (data not shown).
• There were no differences based on athletic status or Greek status for students’ ATTITUDE CHANGE TOWARD LGBT PERSONS 

(data not shown).

* Responses were similar for men who are gay and people who are bisexual.

Chart 4. Attitude Change toward LGBT Persons 
(by percent: random sample)
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Likelihood of Supporting LGBTA Persons

In another series of questions, students were asked about the likelihood of them supporting LGBTA persons in a variety 
of ways. 

• While 60.2% of students from the general population reported they were likely to report an LGBT-related hate/bias 
incident, only 28.5% indicated they were likely to attend educational programs on sexual orientation and gender 
identity topics (see Table 4). 

• Approximately 59% (58.7%) of students from the LGBTA community responded they were likely to visit or contact 
the LGBTA Student Resource Center (compared to 11.9% of the general population) (see Table 4).

• Women and LGB students reported a signifi cantly higher LIKELIHOOD OF SUPPORTING LGBTA PERSONS than did men 
and heterosexual students, respectively (data not shown). 

• When comparing students’ responses in 2005 to similar questions asked in 2002, evidence suggests that students 
from the general population are more likely to support LGBTA persons. However, when comparing students’ re-
sponses from the LGBT community, the opposite is true. In 2005, students in the snowball sample reported being 
less likely to report an LGBT-related hate incident, attend educational programs, and attend social activities hosted 
by LGBTA persons than in 2002 (data not shown). 

Table 4: Likelihood of Supporting LGBTA Persons 
Percent who are likely to: Random 

Sample
Snowball 
Sample

Report an LGBT-related hate/bias incident you witnessed/experienced 60.2 79.1 
Attend social activities hosted by people who are LGBTA 38.6 75.0
Take a class that focuses on sexual orientation 34.8 78.2 
Attend educational programs on sexual orientation/gender identity topics 28.5 76.3
Visit or contact the LGBTA Student Resource Center 11.9 58.7 
LIKELIHOOD OF SUPPORTING LGBTA PERSONS (averages) 2.78 3.97

Scale: 1=very unlikely, 5=very likely 

Indicators of a Negative Climate

Areas that measure aspects of a negative climate for LGBTA students were also included in the survey. 
• Overwhelmingly, respondents were more likely to report hearing students making disparaging comments about 

others because of their sexual orientation than they were faculty or staff members (see Table 5). 
• Approximately 17% (16.6%) of students in the snowball sample indicated they have at least “sometimes” stayed 

away from areas of campus where LGBT people congregate for fear of being labeled (compared to 6.3% of the 
random sample) (data not shown). 

Table 5: Frequency of Disparaging Remarks 
Percent who have at least “sometimes” heard the following 
people make insensitive / disparaging remarks about others 
because of their sexual orientation: 

Random 
Sample

Snowball 
Sample

A student 66.5 89.5 
A university faculty member, instructor, or T.A.   7.8 23.7
A university staff member   5.3 27.2 

Similarly, students who identifi ed as LGB were asked several questions about their own experiences. 
• Fifty-three percent of LGB students in the random sample and 71.9% of LGB students in the snowball sample 

indicated they have at least “sometimes” concealed their sexual orientation, gender identity, or gender expression 
to avoid harassment or discrimination (see Table 6).

• Of LGB students, 23.8% of the random sample and 52.5% of the snowball sample responded they had been a 
victim of harassment or discrimination due to sexual orientation, gender identity, or gender expression within the 
past year (data not shown).

• Approximately 61% (60.9%) of LGB students in the random sample and 53.1% of LGB students in the snowball 
sample believe university administrators are at least “moderately” interested in their thoughts and/or concerns 
about the climate experienced by LGBTA students (data not shown).

Importance of LGBTA Student Resource Center Services

In addition, all students were asked to rate the importance of several functions or services of the LGBTA Student Resource 
Center. 

• Over 75% of students from the general population believed each of the services is important (see Table 7). 
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• Most frequently students from the random sample rated providing a safe place for LGBTA students as important (86.6%), and they 
were least likely to place importance on raising awareness of LGBT issues among heterosexuals (76.8%) (see Table 7).

• Most frequently students from the LGBTA community rated raising awareness of LGBT issues among heterosexuals as important 
(94.6%), and were least likely to place importance on providing a safe place for LGBTA students (90.2%) (see Table 7).

• Women and LGB students reported a signifi cantly higher IMPORTANCE OF LGBTA STUDENT RESOURCE CENTER SERVICES than did men 
and heterosexual students, respectively (data not shown). 

Table 6: Frequency of Unsupportive Climate 

Percent who have at least “sometimes”: 
Random 
Sample
(n=49) 

Snowball 
Sample
(n=64) 

Concealed their sexual orientation, gender identity, or gender  
   expression to avoid harassment or discrimination 53.0 71.9 

Felt the climate for LGBT students was less welcoming and  
   supportive than they thought it would be 49.0 76.2

Feared for their physical safety because of their sexual orientation,  
   gender identity, or gender expression 18.4 48.4 

Table 7: Importance of LGBTA Student Resource Center Services 
Percent who felt the following are important: Random 

Sample
Snowball 
Sample

Provide a safe place for LGBTA students 86.6 90.2 
Foster a sense of community for students who are LGBTA 84.2 91.2
Provide library and research materials on sexual orientation and gender  
   identity 79.2 92.4 

Provide ways to highlight LGBTA activities, events, and meetings 77.4 94.5
Raise awareness of LGBT issues and concerns among heterosexual  
   students, staff, and faculty 76.8 94.6 

IMPORTANCE OF LGBTA STUDENT RESOURCE CENTER SERVICES
   (averages) 4.23 4.63

Scale: 1=very unimportant, 5=very important 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialUnicodeMS
    /Batang
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Castellar
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /ComicSansMS
    /ComicSansMS-Bold
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /CurlzMT
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /FelixTitlingMT
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FrenchScriptMT
    /Garamond
    /Garamond-Bold
    /Garamond-Italic
    /Gautami
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /GloucesterMT-ExtraCondensed
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /Haettenschweiler
    /Impact
    /ImprintMT-Shadow
    /Kartika
    /Latha
    /LucidaConsole
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /MaiandraGD-Regular
    /Mangal-Regular
    /MicrosoftSansSerif
    /MonotypeCorsiva
    /MS-Mincho
    /MSOutlook
    /MVBoli
    /OCRAExtended
    /PalaceScriptMT
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /Raavi
    /RageItalic
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /ScriptMTBold
    /Shruti
    /SimSun
    /Sylfaen
    /SymbolMT
    /Tahoma
    /Tahoma-Bold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga-Regular
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /Vrinda
    /Webdings
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


