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The Gender and Sexuality Alliance (GSA) at UWSP has been a major center for LGBTQ-related resources since its inception in 1978. GSA has been utilizing the funding we receive from the Student Government Association and through our personal fundraising to the best of our abilities to raise awareness of LGBTQ-related issues on campus.

The Women’s Resource Center (WRC) at UWSP has been existence for over 25 years.  It has grown exponentially in focus and in services over that time.  For all of this time, the WRC has been a student organization, funded by the Student Government Association and through fundraisers.  
Both organizations have progressed to the point that to continue to serve the students of UWSP well, we feel the need to have a full time staff position.  This need is paramount.  In this paper we will outline the benefits that having a full time staff position would provide for both GSA and the WRC and, most importantly, the students of the University of Wisconsin-Stevens Point.
Services Currently Provided by the Gender and Sexuality Alliance

Utilizing a $19,085 budget provided by SGA, GSA provides services to the students of UWSP, including but not limited to:

· Outreach and resources to individuals who are going through the Coming Out process.

· Outreach and services to the LGBTQ community who are victims of harassment for their sexual orientation.
· We provide resources on several topics including the coming out process, sexual health, treatment and prevention of sexually transmitted infections, suicide prevention and awareness, and so on. 
· We promote diversity and community within the campus LGBT community through bi-weekly events such as general meetings which encourages education but in a fun and interactive way.
·  We promote community in an informal way in the GSA Resource Center during weeks that we don’t have general meetings; these events facilitate community through informal interactions. 
· We provide educational outreach to students and faculty on our campus about LGBT issues, how to understand them, and how to be an ally to them. We train students, student organizations, faculty, and administration on what a “safe space” is for LGBT individuals. 
· We give new students to our campus an opportunity to have an LGBT-Ally mentor to help them socially and academically integrate to campus. They also assist them with LGBT related personal issues, as well as helping them adjust to the college lifestyle form an LGBT perspective. 
· We have monthly discussion groups that are a part of our Peer-Counseling program. These group discussions are centered on an LGBT topic that the facilitator or general members desire (i.e. Trans Issues, Unlearning internalized homophobia, etc). 
· We serve as a liaison for women that are seeking outside counseling services or referrals to organizations such as SAVS (Sexual Assault Victim Services) and Family Planning.

· We provide resources on several topics including LGBT lifestyles, gender issues, self-esteem/body image, LGBT history, sexual and reproductive health, and other books and movies that showcase LGBT culture and acceptance. 

· We provide students with physical resources like, male and female condoms, dental dams, pamphlets, rentable books and movies in our GSA Resource Center. 

· We organize and show numerous major events every semester including: Coming Out Week, Pride Week, Documentary/Movie showing, bringing in guest speakers, the drag show, etc. 

· We partner with other student organizations such as Centertainment to bring in notable speakers on LGBTQ-related issues (i.e. Andrea Gibson, Tyler Oakley).

· We have had Inappropriate Question Hours that are about educating the public about any question related to LGBT individuals and our lives. 

· We do informational programs on various LGBT topics.

· We are requested by and do administer programs in the Residence Halls every year.

The Gender and Sexuality Alliance provides these services with five executive student staff members who work approximately 10-15 hours a week, four student volunteer positions who work 5-10 hours a week, and two paid student assistants working 10 hours a week. 

Services Currently Provided by the Women’s Resource Center
Utilizing a $25,000 budget provided by SGA, the WRC provides services to the students of UWSP, including but not limited to:
· Outreach and resources to women who are the victims of sexual assault and rape.

· Outreach and services to women who are the victims of domestic violence.

· Serve as a liaison for women that are seeking outside counseling services or referrals to organizations such as SAVS (Sexual Assault Victim Services) and Family Planning.

· Provide resources on several topics including women’s and gender issues, self-esteem/body image, sexual and reproductive health, and women’s empowerment.

· Provide informational resources for early identification of breast cancer, HPV, and cervical cancer, as well as possible treatment options.

· Fundraisers centered on women’s issues such as breast cancer, sexual assault, and endometriosis.

· Informational programs on various women’s topics.
· Flagship programs include the Vagina Monologues, Breast Cancer Awareness, Take Back the Night, Love your Body Week, and the Female Artist Showcase.

· We are requested by and do several programs in the Residence Halls every year

· We have a Health Advocate out of the Student Health Promotion Office.

· We partner with other student organizations, including the fraternities, Colleges against Cancer, College Feminists, and others.

· We have a weekly talk/interview radio show on 90FM.

· We provide physical resources like condoms, tampons, and sanitary napkins for free to UWSP students. 

· We offer practicums for UWSP students offered through the Women’s and Gender Studies Department.

· We have a rigorous volunteer program providing over 50 volunteer opportunities a year.

The Women’s Resource Center provides these services with 4 executive staff members (all students) who work much more than their paid 15 hours per week, and two work-study students working more than their paid 5-10 hours per week.  

Why we need a full time staff position
Across the UW System, many schools have a non-student staff member in charge of their Women’s Resource Center; most are funded through Student Affairs.  We would like to have a full time non-student staff member for the following reasons:
· The Gender and Sexuality Alliance provides a necessary service that is not found in another place on this campus.  We deal directly with students and faculty who identify as Lesbian, Gay, Bisexual, or Transgendered. We provide them with support. Without us, there would not be another place on campus that specializes specifically in these sexuality issues. 
· The Women’s Resource Center provides a necessary service that is not found elsewhere on this campus.  We deal directly with those (primarily students) who have been victims of sexual assault, domestic violence, rape, and suffered other injustices; in this unique position, we act as a broker or a go-between for those individuals that are in need of other campus or community resources.  Having a full time non-student staff position would ensure year to year continuity in training, so that new employees of the WRC will receive proper training on how to handle crisis situations properly, maintain confidentiality, and reduce liability concerns.
· As a student organization, we are continually in jeopardy of not getting funded by SGA as well as not getting our space in the Dreyfus University Center.
· With ever shrinking budgets, we would like some assurances of stability in our funding stream.
· With all the programming that we do, we would like to have institutional memory and better planning that a staff person would provide.

The bottom line is that we can better serve the UWSP students if we have a full time non-student staff position.
We look forward to talking with you about the future of the Gender and Sexuality Alliance and the Women’s Resource Center.

