Bias Response Team

Meeting Notes

August 10, 2005

Agenda:

1. BRT phone line
2. Review revisions to “What is Bias at OSU?” statement
3. Case studies
4. Other 
1. Bias response Team dedicated phone line
· 737-SAFE has been selected by majority vote on secret ballots
· The number is available and will be secured for future activation
2. “What is Bias at OSU” statement review
· Final revision reads: OSU’s BRT defines a bias incident as any behavior, word, or action directed toward an individual or group based upon actual or perceived identity characteristics or background. Such acts may result in creating an unsafe environment or have a negative psychological, emotional, or physical effect on an individual, group, and/or community. Bias incidents occur regardless of whether the act is legal, illegal, intentional, or unintentional.
3. Case studies (purely fictional, as if information came in via web reporting form)
· Case #1

· Personal Information: Name: Not provided

· Ethnicity: Asian American/Pacific Islander

· Gender: Female

· Student Status: OSU Student

· Sexual Orientation: Not provided

· Email: Not provided

· Phone number: #, please call

· Incident Date: 8/1/05

· Location: Dearborn Hall

· Incident Type: Threat of outing and E-mail/Internet messages

· Offender Information:

· Gender: Female

· Student Status: OSU Faculty, Professor B. in Image and Myth in Film class

· Incident Details: My professor asked me to stay after class. She singled out my friend who is Native as blame for not being able to show “Dances With Wolves”.

· Case #2

· Personal Information: Name: Not provided

· Ethnicity: Latina
· Gender: Female

· Student Status: OSU Student

· Sexual Orientation: Straight
· Email: student2@onid.orst.edu
· Phone number: #
· Incident date: 7/31/05

· Location: Housing training
· Incident Type: Harassment
· Offender Information:

· Gender: Male
· Student Status: Assistant Director of Housing and Dining Services
· Incident Details: I work in University Housing and Dining Services. I was working with S.E. one day and I had a hard time interacting with him. We were in a training and I was trying to ask him questions about my job as an RA. He was abrupt and unhelpful. I believe that this may be because I am a person of color. I noticed he was much more helpful with the white students.
· Case #3
· Personal Information: Name: T.R.
· Ethnicity: mostly European
· Gender: Male
· Student Status: OSU Student

· Sexual Orientation: Heterosexual
· Email: studentname@onid.orst.edu
· Phone number: #, please call

· Incident Date: 8/7/05

· Location: N/A
· Incident Type: Other
· Offender Information:

· Gender: Unknown
· Student Status: OSU student
· Incident Details: Please find a better name than Bias for this form. Bias is impossible to remove from one’s mentality if you stand for anything. It is merely an observed phenomenon and it just says you are a healthy human. Without bias, you are a robot…and one that hasn’t been programmed by a biased human (if that exists). Bias is not discrimination or hate.
· Discussion 
· Primary care is for person who files the report and/or victim
· As victim support is a priority it will be important to be thoughtful about who gets involved in the fact finding/investigation 

· Some of the BRT victim/reporter support may be based on gender, ethnicity, or identity of victim and/or reporter

· Reports will have to be evaluated on a case-by-case basis

· BRT has to be fluid based on the incident but generally the flow will be

· Assessment of report

· Victim-guided or fact-guided response

· Incident review by a small BRT member fact-finding group

· Whole BRT may be convened or
· Case may be managed by a few from units that can most effectively respond
· Coaching
· Referral to mediation or another resource for assistance
· Team convenes for de-brief after incident or at a later date for periodic review of incidents/BRT responses

· When managing a case that has been or will become publicly known
· It would be helpful to have “sound bytes”

· It would be helpful to pay attention to our own biases

· Non-incident convening of BRT:
· Relationship building

· Identification of resources available

· Affirmation of commitment to BRT purpose and mission
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