Renn Mentoring Program

The Renn Mentoring Program connects lesbian, gay, bisexual, transgender, queer and questioning students with “out” LGBTQ faculty and staff mentors.  The goals of the program are: 

· To foster mentoring relationships between students and faculty/staff that offer support, guidance, and resources to LGBTQ students at Brown

· To provide support for students who are “coming out’ in the University community or in their home communities

· To provide support for students who feel that they are currently unable to “come out”

· To expose students to the diverse out-of-classroom lives of adult LGBTQ members of the University  community

· To create intergenerational links within the University community

· To provide helpful resources to students as they explore issues related to identity

· To provide LGBTQ faculty and staff an opportunity to help students develop outside of the classroom and other formal University venues.

Mentees will be expected to:

· Commit to the mentoring relationship and program for at least one year

· See your mentor at least once a month

· Respect one’s mentor

· Be punctual for scheduled meetings with one’s mentor

· Provide feedback to us about the Renn Mentoring Program

· Contact the LGBTQ Resource Center if a problem develops.  

As a mentor, you will have the opportunity to offer support and guidance to lesbian, gay, bisexual, transgender, queer or questioning students based on your experiences and additional resources provided to you by the LGBTQ Resource Center.  In addition to impacting the Brown experience for your mentee, you can expect your mentee to have an impact on you as well.

As a mentor, you will be expected to:
· Be “out”

· Meet with your mentee at least once a month

· Commit to the mentoring relationship and program for at least one year

· Respect the degree of “outness” desired by your mentee

· Respect confidentiality

· Serve as a resource to your mentee

· Contact the LGBTQ Resource center if a problem develops

· Attend an orientation program for new mentors

· Provide feedback to us about the Renn Mentoring Program

Most of all, your mentoring relationship should be fun!

Renn Mentoring Program

Faculty/Staff Mentor Matching Form

Name: ______________________________________________________________________________



Last




First



Middle Initial

Department: ___________________________________________   Phone: _______________________

Office Location: ______________________________________________________________________

Box: _________________________ Email: ________________________________________________

Interests: 

Please check all that apply:

Sexual Orientation:





Gender Identity:

_____ Bisexual





_____ Transgender

_____ Lesbian






_____ Gender Queer

_____Gay






_____ Woman

_____ Questioning





_____ Man

_____ Queer






_____ Other (please specify):

_____ Other (specify):____________________                               ______________________________

Race/Ethnicity (Optional)

Please Self-Identify: ___________________________________________________________________

Please answer these questions on a separate page:

1. Do you have a preference with regard to your mentee’s sexual orientation, gender identity, race/ethnicity, other social identities or interests?

2. How do you envision your mentoring relationship?  What do you expect to contribute to/gain from this experience?
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