Scenarios and Role Play

1.

Hector Garcia is 20 year old Latino male who is a first year transfer student from Oregon.  He deliberately chose to attend a university far from his family who are strict Roman Catholics.  Hector was baptized and raised in a highly religious family where several of his relatives are priests in the church.  He has been selectively out to a few friends in Oregon but for the most part he has not told his family that he is gay.  He is currently attending religious services at a local Catholic church and feels bad every time he goes.  As a result, Hector feels guilty and unaccepted by his family.  He is unsure if the mentor program is right for him but has signed up upon the recommendation from staff. 

· What unique features do you need to be aware of in this case?

· What role could Hector’s ethnicity or race play in his life as a young gay male?

· How could Hector’s religion influence his identity?

· How do you address the issue of his uncertainty of joining the mentor program?

· What would you do if Hector fails to meet after the initial contact?

· What resources would you suggest for Hector?

· How would you approach the mentor relationship with Hector?

2.

Pin Ly is a 21 year old senior majoring in East Asian History.  You have been mentoring Pin for 3 months and recently you notice that Pin has been showing up unannounced at your office or after your classes to see if you would like to have lunch.  Pin has been giving you small gifts such as flowers, movie tickets, and cards.  Pin is about to graduate and would like to continue the mentor relationship.

· What unique features do you need to be aware of in this case?

· What role could Pin’s ethnicity or race play in the relationship?

· What could the small gifts and unexpected visits mean?  How would you address it?

· How do you feel about continuing the mentor relationship after graduation?

· How strict are your boundaries with Pin?  How do you make this clear? 

3.

You run into your mentee at a local club/bar.  S/he offer to buy you a drink and asks you to dance.  You are with a group of your friends.  Later on during the evening, you see your mentee drinking and flirting with your friend.  It appears obvious that your mentee may be drunk and you begin to wonder if they both may be interested in each other.  You are about to leave but your friend decides to stay longer to talk to your mentee.

· What unique feature do you need to be aware of in this case?

· What is your role as a mentor in a non-scheduled mentor/mentee event?

· How comfortable would you be at the club knowing that your mentee is also there?  What would you do?  Leave, stay, why?

· If your mentee had confided in you that she/he has problems with alcohol, what is your  role when you see them drunk?

· If you were unsure of how to handle this, who would you turn to?

· Do you say anything to your friend?  If so what?

4.

During the past weeks, it has been difficult to contact your mentee and s/he has not been returning your calls.  But finally you talk to  her/him and you meet for lunch.  Your mentee tells you that she/he has been feeling very lonely and sad because s/he has not been doing well academically.  You notice that s/he appears somewhat agitated and tired looking.  S/he begins to say things like:  “I wish I wasn’t here.  Things would be much easier if I disappeared.  What’s the use, nothing is going to get better.” S/he also tells you that s/he has a hunting/fishing trip planned this weekend and then begins to appear excited.

· Name four important concerns you might have in this situation.  

· How would you approach talking to your mentee?

· Would you provide resources for the mentee?  If so, what are they?

· What would you do in this case?

· What resources would you need? 

5.

Your mentee discloses that he participates in high risk sex because most of his partners are virgin, and he believes that he has nothing to worry about.  You believe that he is putting himself in danger when he uses the internet to meet people.  He is going to SF this weekend to see a person whom he met in a chat room.  Your mentee informs you that he will use you as a “cover” and tells his family that he is going on a mentor/mentee trip.

What are the major concerns in this situation? 

How do you address the issue of the “cover”?

What is your role as a mentor in this situation?

What resources can your provide to the mentee?

Do you approach the issue of “safer sex”?  If so how?

6.

Another mentor tells you in confidence that he has a romantic interests in his mentee.  He would like to end the mentor relationship so that they could pursue a romantic one.  The mentor reports that the mentee is also interested in taking the relationship to another level.  Also you find out they both the mentor/mentee have been “flirting” with each other over the E-mail and that some of the Internet flirting have become quite “steamy”.

· What are the main issues in this situation? 

· As member of the mentor program, what would you do?

· What resources can you provide for the mentor or mentee?

· What resources do you need to handle this situation?

· How would this situation change if the mentor was a staff person?  A graduate student?

7.    At an social event, your mentee, Winged Eagle,  offers you some marijuana.  You are unsure to accept or decline since it is a party on campus.  During the night you see your mentee continue to consume a large amounts of alcohol and take other recreational drugs.  In the following months, your mentee informs you that they are on Academic Probation because she/he has been having difficulty going to classes and concentrating.  Your mentee may be dismissed from school soon and he/she must return to the reservation.

      * What unique features do you need to be aware of in this case?

      * How do you address the issue of drugs and alcohol?

      * What is your role as a mentor in this situation?

      * What resources can your provide to the mentee?

8.    You notice that your mentee, Tomika Williams, works out at the rec hall religiously to maintain her good shape.  The mentee invites you to join in on the work out and you do.  During your time together you notice that you can not keep up with the exercise regimen although you yourself is in good shape.  For instance, your mentee is doing 1 hour of weight training, 30 minutes of running, 45 minutes of stair climbing, and 30 minutes of stationary biking everyday.  Afterwards you go out to dinner at Fuji‚s, an all you can eat sushi bar.  You see your mentee consume 30 plates of sushi which is equivalent to 6 large bowls of rice and two pounds of fish and meat.  You get ready to leave and Tomika excuses herself.  As she returns from the restroom after a long while, you notice that her eyes are red and watery and she is wiping her mouth.  From other times when you ate together, you often notice that Tomika always runs to the restroom and flushes the toilet several times before coming out. 

      * What unique features do you need to be aware of in this case?

      * How do you address the issue of health?

      * What is your role as a mentor in this situation?

      * What resources can your provide to the mentee? 

9.    Gregor Ivanoff, your mentee, is about to come out to his family over the winter break.  He will bring home several video tapes and books on LGBT children so that they could begin to understand him better.  Because he has few friends who are supportive, he would like you to accompany him home.  What do you do and say?  Upon returning from Winter break, Gregor informs you that he has lost his family‚s financial support and is thinking about quitting school since he can‚t afford it.  

      * What unique features do you need to be aware of in this case?

      * How do you address the issue of rejection, financial loss, quitting school?

      * What is your role as a mentor in this situation?

      * What resources can your provide to the mentee?

10.   Valliah Binjouh, your international student mentee, is returning to her native country after she graduates in June.  She knows things will be different when she returns home to a Muslim religion in the Middle East.  Valliah understands that her culture will reject her as a lesbian and she fears that she will be oppressed on many levels.  But she has no choice since her family is in dept and she will soon marry a wealthy Muslim merchant upon her return.  She asks for your advice and blessings as she returns.

      * What unique features do you need to be aware of in this case?

      * How do you address the issues of culture, religion, & oppression ?

      * What is your role as a mentor in this situation?

      * What resources can your provide to the mentee?

11.   While walking on campus this quarter, you notice that each time you run into your mentee, she/he is alone and appears isolated.  Even during group mentee/mentor activities, your mentee seems like the „loner type‰ unable to socialize with others.  You see that they don‚t smile often and in fact, their range of emotions seem restricted or blunted.  During your time together, your mentee continue to appear disengaged and disinterested.  Your mentee is African American. 

      * What unique features do you need to be aware of in this case?

      * How do you address the issue of your mentee‚s „shyness‰ ?

      * What is your role as a mentor in this situation?

      * What resources can your provide to the mentee?

12.   Your mentee is active on campus and fights for many social justice issues.  She/he is often angry about the unequal treatment of oppressed populations.  Their motto is: „if you don‚t fight against the problem, you are part of the problem.‰  They are suspicious of White power and resent heterosexuals who flaunt their sexual orientation in front of everyone.  Your mentee does not believe in allies and finds that all people in power just want to oppress others.   You continue to hear negative comments about allies and Whites.

      * What unique features do you need to be aware of in this case?

      * How do you address the issue if you are white or a Person of Color ?

      * What is your role as a mentor in this situation?

      * What resources can your provide to the mentee?

Role Plays

1.    Mentee: You have been having financial difficulties and are have $15,000 debt in credit cards.  You are short and can not pay rent for the 3rd month in the row.  You are afraid to be evicted and would like to borrow money from your mentor.

2.    Mentee: You have a romantic interest in your mentor and are about to tell him/her of your feelings. 

3.    Mentee: You are interested in dating and have found a perspective partner but are unsure of how to approach the situation.  You feel scared since this would be your first relationship.  You would like some advice from your mentor.

4.    Mentee: Your are lonely and would like to learn how to meet people in the community. 

You are unsure of what „dating‰ is like and how to do it?

5.    Mentee: You are thinking about coming out to your family next week at your sister‚s wedding because you are sick and tired of your parents asking you about your romantic life.  You tell you your mentor to get some feedback on how to do this?

6.    Mentee: You feel that you can trust your mentor enough to tell them about your childhood sexual abuse by your uncle.  You haven‚t shared this information with anyone and feel that you need to tell someone like your mentor.  You fear that your uncle may also be abusing his step children.

7.    Mentee: You are in an abusive relationship where your partner has on several occasions choked and hit you.  You are unsure of what to do and ask your mentor for help.

8.    Mentee: You really enjoy having a mentor and love the time you spend together.  Your mentor has become an integral part of your life, like the parent that they have always wished to have.  You would like to spend more time together, share your daily events with, and just hang out. 

9.    Mentee: You are unhappy with the mentor relationship.  You would like to end it and feel that it is a waste of time.

10.   Mentee: You are in a class at UCD where an instructor makes openly homophobic comments.  It is difficult for you to attend classes because it is offensive so you find that you „oversleep‰ and miss this class.  Your grades begin to be affected and you don‚t know what to do.

11.   Mentee: Thoughts about suicide have been haunting you this past month.  You feel really sad, lonely, and depressed.  You know that when you return home, your parents will not accept your identity as a gay, lesbian, bisexual, or transgendered individual.  You feel like ending your life.

12.   Mentee: Your roommates suspect they you may be gay, lesbian, bisexual, or transgendered.  They begin to make fun of you and you are unsure if you should come out to them and would like support from your mentor.

13.   Mentee: You continue receiving letters, phone calls, and E-mail messages from an ex-partner whom you have been in a past relationship with.  It has gone so far as to seeing your ex-partner outside your classes and outside your apartment.  They begin to harass you like calling 40 times a day.  The ex-partner say they will hurt themselves is you don‚t give her/him a „second chance.‰  You are unsure of what to do so you ask your mentor for suggestions.

14.   Mentee: You are a victim of a hate crime and don‚t know what to do.  You ask your mentor for advice.

15.   Mentee: You are unsure if you have been a victim of a hate crime.  You find that your car is egged and has „queer‰ written in shaving cream on the hood.  It‚s Halloween and you joke about the crazy kids who do random tricks.

16.   Mentee: You are in your first sexual relationship and don‚t know how to proceed.  You just want to „go for it‰ and not think about STD‚s.  You use alcohol and sometimes drugs to help ease the tension.  You casually tell your mentor about this.

17.   Mentee: You are at your job and overhear your manager making homophobic comments.  You decide to confront him/her in order to educate them.  The following week, the manager changes your shift hours from midnight to 6pm, a time which you can not work.  As a result, you are fired.

18.   Mentee: You end your first romantic relationship.  You are confused and feel desperate and turn to your mentee for help.  You have changes in sleep, appetite, and concentration.

19.   Mentee: You are thinking about joining the armed forces because your financial aid has been cut off.  You come from a family of military personnel and enlisting would make your family proud.  You are unsure of how you will be accepted or not accepted in the military. 

20.   Mentee: You are looking for a church or spiritual group at UC Davis that is accepting of LGBT students.  Because of your negative experience of your home church, you are weary but continue to have the need for spiritual connection.  You turn to your mentor for help.

21.  Mentee: You are looking for a job who will accept your sexual orientation.  You want to be open but is fearful due to past negative experiences.  You ask your mentor for help.

22.   Mentee: You are looking for roommates who will accept your sexual orientation.  You want to be open but is fearful due to past negative experiences.  You ask your mentor for help.

23.  Mentor: You are frustrated because everyone is paired up with a mentee.  You begin to worry if there may be something wrong since you do not have anyone to mentor yet.  You think about dropping out of the mentor program, but am thinking about talking to another mentor about your frustrations.

24.   Mentor: You feel extremely connected to your mentee because of all the similarities you both share.  You begin to notice that when your mentee feels up, you feel up.  And when your mentee feels down, you feel down.  Thoughts of your mentee begin to pop into your mind unexpectedly during the times you are apart.  You are unsure of how you are feeling. What would you do?

25.   Mentor: You hear your mentee making homophobic and racist comments at a social gathering.  She/he laughs about the jokes and you consistently similar remarks at other times.

What would you do?

26.   Mentor: Talk about your worst fear when working with a mentee?  Talk about your

best hopes when working with a mentee?

27.   Mentor: You are at a mentee/mentor planned social and run into the mentees family.  The family asks you over for dinner since you are „friends‰ of their son/daughter.  The mentee has come out to their family.  How would approach the situation?  What would you say or do?

28.   Mentor: You have met your mentee‚s partner at several events. Today while walking to your car in the garage, you see your mentee‚s partner passionately kissing another person.  You quickly get into your car so that they don‚t see you.  What do you do?

29.   Mentor:  While at a restaurant, you notice that the waiters are not paying attention to you and your mentee.  They deliberately snub the both of you and make you wait longer although other people who have come in later get seated.  When you do get seated, they put you in the corner, next to the bathroom.  The service is atypically bad and slow, unlike the times when you go with an opposite gender person.  What do you do?  What do you say to your mentee or restaurant staff?

30.   Mentor: While in a large group activity with your mentee, a bunch of people in a pick up truck yell anti-gay slogans as they pass by.  The entire group is silent.  How do you approach this situation?

