LGBTA Student Resource Center Intern Interview Questions
Outreach for Racial & Ethnic Diversity 
Candidate Name: ___________________________  Interview Date/Time:  _______________
Interviewer Name: __________________________
Comments to candidates before questions:

· This is an opportunity to get to know you a little better, and to find out why you would like to work with the Center.
· The primary goal of the interview process is to find out what you would need to be successful as an intern.
· While you are talking, I/we may be writing, but we are paying attention

· If I/we ask any questions that you would like clarified, please let me/us know
· If you would like to make notes or write anything in order to help you answer questions, please feel free to do so

_______________________________________________________________________________________
1) Please tell us about yourself and why you are interested in the position. 

2) In your application packet you were asked to submit supplemental materials. Please describe the information you submitted, summarizing some of the key points of your application. 

[Submit 1) a summary of your experiences working with people from diverse racial/ethnic  

backgrounds, and 2) an overview of your ideas for conducting outreach to students of color who  

are LGBTQA.]

3) Effective outreach to students from underrepresented backgrounds often requires good understanding of how communities from underrepresented racial/ethnic backgrounds view sexuality and gender.  What are some of the challenges of working through homophobia within communities of color, and what are some ways of successfully working through those challenges?
4) Based on your understanding of the role the LGBTA Student Resource Center has on campus, what are the ways in which you see yourself working with the Center over the next year?
5) Interns tend to play unique roles in the Center.  Often, they take on multiple leadership responsibilities in addition to the requirements of their positions.  This can include being a resource person with knowledge to share, a general community member who faces the same issues as other students who are LGBTQA, as well as being someone who has to represent the Center and at times provide mentoring and guidance to other students.  In your view, what are the positive and challenging aspects of working in a position with such dynamic demands?

6) If you can identify the three things that you would need most from your supervisor and co-workers in order to be successful as a Center intern, what would they be, and why?
7) As you prepared to interview, if there were any questions you expected we would ask that we didn’t ask, feel free to pose one of those questions to yourself and respond to it.  

8) Do you have any questions for me/us?

Candidate evaluation 
Overall: 
Excellent

Good


Fair


Poor

In order to be successful, this candidate would need the following:

