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How does inclusivity relate to your job as a tutor at UW-Waukesha?
Tutors are one of our most important resources for students in terms of academic success because you provide both academic help and a campus connection. Consequently, you are an essential part of making UW-Waukesha truly inclusive and accessible for all students.
As Ch. 17 of the UW Colleges Student Rights and Regulations Handbook notes, creating a welcoming space for all students is a necessary part of a successful learning environment: “The missions of the University of Wisconsin System and its individual institutions can be realized only if the university’s teaching, learning, research and service activities occur in living and learning environments that are safe and free from violence, harassment, fraud, theft, disruption and intimidation” (UWS 17.01 Policy statement, pg 9).

Why should we think about LGBTQIA issues in relation to inclusivity?
Like most people of diverse backgrounds, LGBTQIA students often deal with harassment and discrimination that makes it more difficult for them to focus on their studies. Basically, it’s hard to learn when you are worried about your personal safety. Also, the same sort of mindset that makes discrimination and harassment against LGBTQIA people possible makes possible prejudice against people with any difference.
While we understand that some of you may have personal and/or religious beliefs about homosexuality, this is not about changing your mind on any particular subject but rather giving you the tools to be a good tutor to all UW-Waukesha students. Part of the college experience is learning how to treat people who are different from you with respect and civility – even when your most basic beliefs are being challenged.

	
What our transgender students have dealt with before they attend college:
http://www.glsen.org/cgi-bin/iowa/all/news/record/2388.html
· Most transgender students (54%) who were victimized in school did not report the events to school authorities. Among those who did report incidents to school personnel, few students (33%) believed that staff addressed the situation effectively. 

· Less than a fifth of transgender students said that school staff intervened most of the time or always when hearing homophobic remarks (16%) or negative remarks about someone's gender expression (11%).

· Almost half of all transgender students reported skipping a class at least once in the past month (47%) and missing at least one day of school in the past month (46%) because they felt unsafe or uncomfortable. 

· Transgender students who were out to most or all other students and school staff reported a greater sense of belonging to their school community than those who were not out or only out to a few other students or staff.



	
The experiences of LGBTQIA students on college campuses: http://www.campuspride.org/Campus%20Pride%202010%20LGBT%20Report%20Summary.pdf 

· LGBQ students were more likely than heterosexual students to have seriously considered leaving their institution as a result of harassment and discrimination.

·  LGBQ Respondents of Color were more likely than their LGBQ White counterparts to indicate race as the basis for harassment, and were significantly less likely than LGBQ White respondents to feel very comfortable or comfortable in their classes (60%, 65%, respectively). 

· LGBQ students were more likely to have seriously considered leaving their institution. The likelihood of leaving for all students, regardless of sexual identity, decreased with each year of study, but the differences between LGBQ and heterosexual students widened, with LGBQ students considering leaving more often.

· Respondents who identified as transmasculine, transfeminine, and gender non-conforming were more likely to seriously consider leaving their institution, avoid LGBTQQ areas of campus, fear for their physical safety due to gender identity, and avoid disclosure of gender identity due to intimidation and fear of negative consequences.





What can you do as a tutor & a student to make UW-W an inclusive learning environment?

· Don’t assume you know someone’s sexual orientation or gender identity (or any part of that person’s identity) just by looking at him/her/them. 

· If a student comes out to you in the course of tutoring appointment, listen and be supportive. Be careful about giving advice. 

· If the student expresses the need for or lack of community/ support, refer the student to the Pride Alliance – contact Dr. Tim Thering (tim.thering@uwc.edu) or Dr. Lisa Hager (lisa.hager@uwc.edu) for further information.
· If the student is in need of mental health counseling, refer the student to the Amy Walker, our campus counselor (amy.walker@uwc.edu).

· Don’t use language that puts people down because of who they are and try to discourage your friends and classmates from doing so. For example, “that’s so gay” and “that’s retarded.”


· Keep all personal information that a student may communicate during a tutoring session confidential.
