Support for Lesbian, Gay, Bisexual, Trans, Queer and Ally Students

[1]

A student comes to you and asks for your advice regarding one of his professors.  When you meet he tells you that one of his professors makes a lot of comments in class about what he calls “normal married couples.”  Most of the time it isn’t a big deal, but recently the professor was lecturing on “new and emerging marketing demographics.”  The textbook for the course covered Gay & Lesbian adults as one of the new demographics.  The student tells you that when the professor brought up the subject he dismissed it saying “like many unmarried people, those people spend most of their income on personal entertainment, such as alcohol, leisure activities, fashion and often on illegal drugs.”  The student would like your advice for responding to the professor
Directions

Please briefly answer the following questions for the scenarios assigned to your group…

· How would you support the student who comes to you?
· Who might you contact for support?
· What resources might you offer or refer the student to utilize?
· If necessary, what are some different things you can do in your workplace/among your colleagues to raise awareness of issues affecting students who are lesbian, gay, bisexual or transgender?
Support for Lesbian, Gay, Bisexual, Trans, Queer and Ally Students

[2]

A student asks to meet with you to discuss her plans after graduation.  She is a senior who will be graduating next semester.  She tells you that she is bisexual, currently partnered with a woman, and has been out for three years.  She has attended a few career fairs and plans to apply for jobs, but she is unsure whether or not she should be “out” to potential employers.  

Directions

Please briefly answer the following questions for the scenarios assigned to your group…

· How would you support the student who comes to you?
· Who might you contact for support?
· What resources might you offer or refer the student to utilize?
· If necessary, what are some different things you can do in your workplace/among your colleagues to raise awareness of issues affecting students who are lesbian, gay, bisexual or transgender?
Support for Lesbian, Gay, Bisexual, Trans, Queer and Ally Students

[3]

A student who is a junior majoring in business asks to meet with you to talk about changing his major.  He tells you that he has been taking different general-ed courses on diversity since he came out last year and they have really opened his mind about different social issues.  He says that he has enjoyed his time as a business major, but lately he no longer feels like he is challenged or stimulated by his business classes.  Furthermore, his grades in business courses have begun to show signs that he isn’t working as hard as he used to.  He has been involved in different undergraduate student organizations within the college, but lately he has been spending more and more time with organizations who meet to address different social issues.  He tells you he is not sure he wants to change his major, but he is considering it.  Although he doesn’t want to lose credit for all the work he’s done, and he doesn’t want to delay graduation, he knows there are different majors where he would be happier right now.

Directions

Please briefly answer the following questions for the scenarios assigned to your group…

· How would you support the student who comes to you?
· Who might you contact for support?
· What resources might you offer or refer the student to utilize?
· If necessary, what are some different things you can do in your workplace/among your colleagues to raise awareness of issues affecting students who are lesbian, gay, bisexual or transgender?
Support for Lesbian, Gay, Bisexual, Trans, Queer and Ally Students

 [4]

Two students come to you to talk about starting an undergraduate student organization for LGBTQ & Ally business majors.  Both have been involved in different student organizations in the college, and feel this is a great opportunity to help create something new for future students.  They need ideas for how to organize, recruit new members and who to seek as an advisor.  Although they are extremely energetic and positive about the organization, they also ask you for advice regarding the environment in the college, specifically about the kinds of things they might encounter and how they can go about gaining support from different faculty, staff, administrators and students.
Directions

Please briefly answer the following questions for the scenarios assigned to your group…

· How would you support the student who comes to you?
· Who might you contact for support?
· What resources might you offer or refer the student to utilize?
· If necessary, what are some different things you can do in your workplace/among your colleagues to raise awareness of issues affecting students who are lesbian, gay, bisexual or transgender?
Support for Lesbian, Gay, Bisexual, Trans, Queer and Ally Students

[5]

A student asks to meet with you to discuss applications to different graduate programs in business.  She is a junior who tends to plan ahead and is considering spending the summer making visits to a few different schools to find out more information about each program.  She tells you she is only “out” to a few of her friends and family members, but would like to be out in a graduate program.  She asks for your help identifying schools who have a good reputation for positive/supportive environments.  She also wants to know if you or someone else in the college can help her locate LGBTQ and/or Ally contacts in different schools so she can seek their perspectives.
Directions

Please briefly answer the following questions for the scenarios assigned to your group…

· How would you support the student who comes to you?
· Who might you contact for support?
· What resources might you offer or refer the student to utilize?
· If necessary, what are some different things you can do in your workplace/among your colleagues to raise awareness of issues affecting students who are lesbian, gay, bisexual or transgender?
PAGE  
5

