Ways To Be An Ally to Nonmonosexual / Bi People
	The ideas in this pamphlet were generated during a discussion at a UC Davis Bi Visibility Project group meeting and were compiled Winter quarter, 2009.


Nonmonosexual / bisexual individuals self-identify in a variety of different ways – please keep in mind that though this pamphlet gives suggestions about how to be a good ally, one of the most important aspects of being an ally is respecting individual’s decisions about self-identification.  There are hundreds of ways to be a good ally – Please use these suggestions as a starting point, and seek additional resources!

	Monosexism: a belief that monosexuality (either exclusive heterosexuality and/or being lesbian or gay) is superior to a bisexual or pansexual orientation.

<http://www.wikipedia.com>
	In this pamphlet the terms “bisexual” and “nonmonosexual” will be used interchangeably to describe individuals who identify with nonmonosexual orientations (attracted to more than one gender), encompassing pan-, omni-, ambi-, bi-, and nonmonosexual identities. Respect personal choices about self-identification and use specific terms on an individual basis.


Try…

Acknowledging that a person who is bisexual is always bisexual regardless of their current or past partner(s) or sexual experience(s).

Using the terms, “monosexual” and “monosexism.” 

Educating yourself through articles, books, websites or other resources if you have questions. 

Questioning the negativity associated with bisexual stereotypes. 

Example: The stereotype that “all bi people are oversexed.” This reinforces societal assumptions about the nature of “good” or “appropriate” sexual practice or identity.  Acknowledge the different ways women, people of color, disabled people, queer people and all intersections thereof, are eroticized or criticized for being sexual.

Checking in with someone about what term(s) they prefer – different people prefer different terms for different reasons, respect each term. 

Being inclusive of bi people of color (BiPOC). This means not assuming that all bi people are white and acknowledging that racism exists within the bi community.  BiPOC are often further invisibilized by the assumption that they do not exist.

Recognizing that coming out can be different for people who are nonmonosexual than it is for lesbian/gay people. Because nonmonosexuality is invisibilized/ delegitimized, nonmonosexual people usually have to come out over and over. Often, after we come out, we also have to convince someone that we are nonmonosexual, and not “confused.”

Try…

Recognizing that sometimes it’s appropriate to group people who are nonmonosexual with people who are lesbian and gay, and sometimes it’s not. 

Example: Healthcare & economic studies on LGB people that separated bisexual from lesbian/gay have found that there are significant disparities. 

Remembering that no one person represents a community; no two people are the same. 

Recognizing that privilege is complicated. Bisexuals don’t have straight privilege because we are not straight. Some will never have a “heterosexual looking” relationship. However, many have “passing” privilege in different forms. This might be gender conforming privilege, which people of any sexuality can have. This might also mean being assumed to be straight when with a partner of a different gender. (Note: This often does not feel like privilege but rather an erasure of bi identity). Acknowledgement of one’s own privilege (whichever forms it takes) is always important. 

Taking a minute before asking questions and looking into the assumptions behind them

	Don’t assume… 

… You can only be a bi ally I you know people who are bi - Going to events, talking in gender-neutral terms, or being inclusive of bi sexualities speaks volumes to people of any sexual orientation. 

… All people who are nonmonosexual are sexual or have had “all” kinds of sex. Not all have had experiences with different genders; no one person will necessarily have had experiences of any specific kind. 

… All people who are nonmonosexual are gender conforming. Gender and sexuality are separate and do not depend on each other. 

…Someone’s sexual orientation is based on the gender of their partner(s).

… All people who are bi are heteronormative or homonormative.

… How a person who is nonmonosexual defines “virginity.”

… All people who are nonmonosexual do/do not prefer one gender over others. Neither of these is more or less nonmonosexual. 

… That people who are bisexual are attracted to everyone. Everyone has different criteria by which they judge whether or not someone is compatible. 

… What kinds of sex people are having or how they relate to different kinds of sex. These assumptions might be based on perceptions of gender roles, or assumptions of what someone’s genitalia looks like and how it functions.


Try…

Recognizing the way that specific relationships function is entirely independent of sexual orientation. Be positive about all relationships –monogamous, polyamorous, or anything else. 

Remembering that when a person who is bi says something biphobic it takes on a different meaning than when said by someone who does not identify as bi.  Witnessing biphobia in any form does not give permission to be further biphobic.  Biphobia is harmful to bi people in any form.

Remembering that no one individual is more or less nonmonosexual; no one is “truly” or “untruly” nonmonosexual; someone is nonmonosexual if they say they are.

Remembering that just because a person who is nonmonosexual reinforces a nonmonosexual stereotype does not mean the stereotype is true. 

Accepting you might never fully understand someone else’s sexuality, and that it’s okay not to.

	Be Careful Not To… 

… Attempt to quantify “how bisexual” someone “really” is.  This is related to the stereotype that people who are bi are lying or confused and sometimes satisfies a craving to categorize bi people as either “more gay” or “more straight”. People often try to do this by asking someone about their romantic or sexual behaviors. People deserve to have their privacy while having their identities respected.

… Use “Gay” as an umbrella term. Doing so invisibilizes nonmonosexuality. 
Example: Saying things like, “gay rights”, “gay marriage”, or “gay sex”, implies that bi people are only included when “acting gay”, i.e. when they are engaged in same-sex relationships/sexual activity. Instead, use the terms “same-gender relationship”/“other-gender relationship” instead of “gay relationship”/“straight relationship”.  Relationships don’t have sexual orientations.

… Seem infatuated, fascinated or exoticizing of nonmonosexuality. 

… Invisibilize bisexuality. 
Example: “All people are bisexual.” This dismisses people’s identities as if they are a negligible part of “human nature”.

… Ask invasive questions, or interrogate people about their sexuality. This may make the person feel like a scientific study and contribute to a sense of invalidation or isolation. 

… Suggest that people who identify as bisexual inherently uphold a gender binary of woman/man. Different people think differently about their identities. Many people identify as bisexual as an act of reclaiming the word from its negative contexts.  Many describe being bisexual to mean “attraction regardless of gender”, or “attraction to any gender”.  Identifying with the word bisexual can also serve to connect with history and literature.


UC Davis On-Campus and Community Resources for Nonmonosexuals & Allies:

LGBT Resource Center, University House Annex
530.752.2452, http://lgbtrc.ucdavis.edu
Provides a range of education, information and advocacy services and works to create and maintain an open, safe and inclusive environment on campus for LGBTI people. Safe Zone Programs and training are also offered.

Delta Lambda Phi (Fraternity)
xi.chapter@dlp.org, http://www.dlp.org/xi
This national gay fraternity is a great way to meet friends, engage in social activities, and join a support network of gay and bisexual men.

Lambda Delta Lambda (Sorority)
info@ldlucdavis.org
This alternative sorority is for women who want to socialize with other women and who are concerned with lesbian, gay, and bisexual issues.

APIQ (Asian Pacific Islander Queers)
apiqcore@ucdavis.edu

APIQ strives to educate about various issues faced in the Asian Pacific Islander / Lesbian Gay Bisexual Transgender community, as well as provide support & resources.

La Familia
familiajunta@ucdavis.edu
La Familia is a community based peer support group dedicated to addressing issues at the intersection of sexuality, gender, and ethnicity while creating a safe space for its members to explore and embrace both their queer and ethnic identities.

Women’s Resources & Research Center, First Floor, North Hall

530.752.3372

LGBT friendly, the WRRC offers referrals, a library, posting space, and educational programs.

Counseling And Psychological Services, Second Floor, North Hall

530.752.0871, http://caps.ucdavis.edu

Offers general counseling and therapy groups for students dealing with personal and coming out issues.

The House, TB 16

530.752.2790

The House offers confidential peer drop-in/telephone counseling, support groups, and workshops provided by trained student volunteers, committed to supporting LGBTI and other communities.

Rainbow House
http://housing.ucdavis.edu/education/theme_programs.htm

Rainbow House is a community located on a single floor, geared towards students and allies of the LGBTI community who are interested in personal growth within a safe and supportive environment.

BiFriendly
http://www.frap.org/bifriendly/
This website provides connections to different BiFriendly meeting sites in the Bay Area.

BiNet USA

http://www.binetusa.org/

This organization encourages networking and exchange between nonmonosexual groups and individuals and their allies and provides them support and resources.

UCD Bi Visibility Project 

biviscore@ucdavis.edu

Our purpose is to raise awareness around the nuances and politics of bisexual, nonmonosexual, trisexual, pansexual, omnisexual, or otherwise unlabeled, fluid or flexible sexualities and how they intersect with our many other identities. In doing so, we hope to diminish stereotypes and make the B in LGBT more visible.
