Strategies For Being An Effective Ally

1. Assume that all people want to be allies to people from underrepresented groups. 
2. Assume that you, in particular, are good enough and smart enough to be an effective ally. 

3. Assume that you have a right to be concerned with other people's liberation issues – your liberation is dependent on everyone’s else’s liberation. 

4. Assume that all people from underrepresented groups want members of your group and you in particular as an ally. 

5. Assume that any apparent rejections of you as an ally are the result of a particular group of peoples; experience of oppression and internalized oppression. 

6. Assume that people from underrepresented groups are already communicating to you in appropriate ways at the present time. Assume that they can and will learn to communicate with you as you demonstrate your willingness to learn how to communicate with them.
7. Assume that people from underrepresented groups are experts on their own experience, and that you have much to learn from them. 

8. Recognize that as a person with certain privileges, you are an expert on the experience of having been conditioned to take on privileged roles. 

9. Assume that people from underrepresented groups are survivors and that they have a long history of resistance. 

10. Become an expert on this history and assist people from underrepresented groups in taking full pride in that history. 

11. Do your best to become educated on issues of concern to people from underrepresented groups, especially the issues which are most closely tied in to their internalized oppression. 

12. Assume that making mistakes is part of the learning process of being an effective ally. Acknowledge and apologize for mistakes; learn from them but don't retreat. 

13. Don't attempt to convince people from underrepresented that you "are on their side;" just be there. 

14. Do not expect "gratitude" from people from underrepresented groups; remember, being an ally is a matter of your choice. Graciously accept the gratitude that you may get, but don't expect it or demand it. 

15. Be a 100% ally; no deals; no strings attached.

Options for Visibility as an Ally

1. Attend events with LGBTQ themes (movies, speakers, etc.) 

2. Support LGBTQ groups through attending events, promoting the group, encouraging involvement. 

3. Lobby for equal rights for people who are LGBTQ.
4. Confront homophobic/heterosexist language. 

5. Seek to recognize systemic patterns of oppression in discussions and action. 

6. Counter hate crime activity. 

7. Speak in encompassing, supportive terms.  Learn how to adapt your language and terminology to new settings, groups, people.
8. Acknowledge LGBTQ family members and partners. 

9. Oppose censorship of LGBTQ-related messages. 

10. Encourage other allies by recognizing and acknowledging their efforts. 

11. Read and display LGBTQ positive books. 

12. Join LGBTQ positive groups - like a “Support Network” or “Safe Zone” group on campus 

13. Educate others. 

14. Celebrate LGBTQ positive holidays: National Coming Out Day, Pride Week, Trans Day of Remembrance, etc. 

15. Know what is going on in the news.
16. Wear your support – such as "Straight, but not narrow” buttons.
What An Ally Does

1. Uses appropriate language.  Learns new terms as language and terminology evolve.
2. Confronts inappropriate language and behaviors. 

3. Supports activities, policies, etc. that address LGBTQ concerns. 

4. Supports other Allies. 

5. Builds relationships with other oppressed groups. 

6. Regards people who are LGBTQ as whole human beings. 

7. Takes responsibility for equalizing power. 

8. Asks questions. 

9. Appreciates the risk people who are LGBTQ take in coming out. 

10. Appreciates the efforts of people who are LGBTQ to point out the mistakes an Ally might make. 

11. Takes risks. 

12. Educates self on LGBTQ cultures, homophobia, and heterosexism. 

13. Begins to educate others about LGBTQ cultures, homophobia, and heterosexism. 

14. Actively participate and identify homophobic & heterosexist institutional practices or individual actions and works to change them. 

15. Addresses people who are LGBTQA and not their behavior. 

16. Continues to work on their level of acceptance. 

17. Acknowledge the risks in our society faced by people who are LGBTQA.

18. Supports changes in others. 

19. Values friendships. 

20. Becomes knowledgeable on issues which often concern people who are LGBTQA. 

21. Seeks to act 100% as an Ally -- no strings attached. 

22. Openly and honestly expresses their feelings.

What An Ally Does NOT Do

1. Use language of oppression – language that devalues and/or demoralizes people. 

2. Assume heterosexuality as the norm.
3. Include only women and/or people from underrepresented racial & ethnic groups when talking about diversity. 

4. Assume there are no people who are LGBTQ on their campus or Residence Hall. 

5. Hold stereotypical beliefs about people who are LGBTQ, as well as about the concept of family. 

6. Makes jokes or slurs. 

7. Omit people who are LGBTQ from art, TV, books, history, etc. 

8. Believe in rigid normalization of our society. 

9. Patronize or judge what is appropriate behavior. 

10. Assume they are more competent than people who are LGBTQ. 

11. Assume one person who is L, G, B, T, or Q represents the whole community. 

12. Trivialize the concerns or issues of people who are LGBTQ. 

13. Overlook history and equate all oppression. 

14. Expect people who are LGBTQ to educate them about LGBTQ cultures/communities.
15. Expect to be trusted by people who are LGBTQ. 

16. Think own view of reality is the only right one. 

17. Regard LGBTQ cultures/communities as underdeveloped, and disadvantaged. 

18. Turn to LGBTQ cultures/communities to enrich humanity while invalidating it by calling it “exotic” or “alternative.”
19. Ignore effects of homophobia or heterosexism. 

20. Ignore issues relevant to people who are LGBTQ
21. Get offended when assumed to be Lesbian, Gay, Bisexual, Transgender or Queer.
Qualities of an Ally

1. Has worked to develop an understanding of homosexuality/bisexuality and the needs of people who are LGBTQ. 

2. Chooses to align with people who are LGBTQ and respond to their needs. 

3. Believes that it is in his/her self-interest to be an ally. 

4. Is committed to the personal growth required. 

5. Is quick to take pride and appreciate success. 

6. Expects support from other allies. 

7. Able to acknowledge and articulate how patterns of oppression have operated in their own lives. 

8. Expects to make some mistakes, but does not use this as an excuse for non-action. 

9. Knows that each person in an ally relationship has a clear responsibility for personal change, whether or not persons on the 

each side choose to respond. 

10. Knows that in the most empowered Ally relationships, the persons in the non-LGBTQ role help initiate change towards personal, institutional, and societal justice and equality. 

11.  Knows that he/she is responsible for humanizing or empowering their role in society, particularly as their roles relates to responding to people who are LGBTQ.
12. Promotes a sense of community with LGBTQ communities and teaches others about the importance of outreach. 

13. Has a good sense of humor. 

14.  Does not force his/her help on people who are LGBTQ.
15. Assesses her/his own values about equality and how people should be treated. 

16. Is patient. 

17. Is willing to dismantle heterosexism and homophobia, even if it means giving up certain comforts, privileges, unearned advantages, ets.
18. Supports people who are LGBTQ with time and space and not just words. 

19. Shows people who are LGBTQ support that is available, whether they choose to use it or not.

(Adapted from Ohio University, http://www.ohio.edu/lgbt/resources/ally.cfm)






