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Safe Zone Gender Identity Ally Training 
Key Terms 

Gender, or Gender Identity: An individual’s basic self-conviction of being a woman or man. This conviction is not contingent upon the individual’s biological sex. This also has no bearing on the individual’s sexual orientation.  Since gender is socially constructed, concepts of what gender is vary greatly across cultures.
Sex, or Sexual Identity: The identification of being biologically a male or female; refers to reproductive capacity or potential. This is not the same as gender or gender identity or sexual orientation.
Queer: Used by some within the LGBT community to refer to a person who is lesbian, gay, bisexual, intersex or transgender, or someone who is supportive of LGBT issues. This term is often as much a political statement as a label. Once used as a derogatory term to refer to a gay, lesbian or bisexual person, the word has been “reclaimed” by some individuals to positively refer to LGBTQIA persons as “non-conforming.” It is self-identifying and non-exclusive of any identities or orientations.
Transgender: A broad term used to encompass all manifestations of crossing gender barriers. It includes all who cross-dress, masculine women, feminine men, transsexuals, and are androgynous. Simply put, a person whose self-identification challenges traditional notions of gender and who does not conform to traditional understanding of labels like male and female. This is not to imply that the life experiences of all transgender persons are the same.
Androgyny: Literally means combining assumed male (andro) and female (gyne) qualities. The term is also used by some individuals to describe their feelings of being both or neither male or female.
Cross-dressers: Men and women who enjoy wearing the clothes of and appearing as another gender. While used synonymously with the term “drag,” a large majority of people who cross dress are straight, married males.
Gender Bending: Now considered a defamatory statement. Dressing in such a way as to question the traditional feminine or masculine qualities assigned to articles of clothing or adornment.  Gender bending may be part of “fashion,” or possibly a political statement.  
Intersex:  Formerly known as “hermaphrodites” (a term that is now considered offensive), this term refers to people who have traits of both male and female sexual organs or have ambiguous sexual organs.  
Gender Dysphoria: A psychological term used by some mental health professionals to pathologize the feelings of pain and anguish (caused by transphobia) that arise from a transgender person’s conflict between gender identity (internal experience) and biological sex (external experience).
Gender Identity Disorder (GID): The psychological classification being removed from the Diagnostic and Statistical Manual in the fifth edition (DSM-V) which has been used to “diagnose” trans-people and children. GID is overwhelmingly abusively and inappropriately used with children to “cure” homosexuality and enforce gender conformity. Currently, trans-people seeking transition surgeries are required to be diagnosed with GID before receiving any transitional medical care.
Genderqueer or Gender Nonconforming: A person whose performance of gender is not normative in relation to what is socially expected. This term became popular as increasing amounts of gender variant people voiced discomfort in and exclusion from the transgender community.
Gender Roles: The socially constructed and culturally specific behavior and appearance expectations imposed on women (femininity) and men (masculinity). These social constructions perpetuate the oppression of both women and men.
LGBTQIA: Sometimes referred to as “alphabet soup,” this acronym stands for lesbian, gay, bisexual, transgender, queer or questioning, intersex, and asexual or ally. Some people will change the order of the letters in this acronym, some will only use some of the letters, and some will add additional letters. Recently, people have moved to putting the “L” at the front of the acronym as a way of addressing multiple areas of oppression that lesbians face as both as a woman and as a lesbian.
Othering: Language that refers to “them” or “others;” typically used to identify a separation between and among groups. It has been used in social sciences to understand the processes by which societies and groups exclude 'Others' whom they want to subordinate or who do not fit into their society.
Outing: Outing refers to revealing someone else’s sexual orientation or gender identity to others without the consent of the person.
Transition: The time period when a transgender individual shifts from expressing one gender to another in her/his personal life and workplace; involves several elements such as alternate dress, hormone therapy, voice training, and possibly surgery. For most individuals, the workplace transition is carefully planned; the planning will often include appropriate levels of management in the discussion, and the transition process may be weeks or months in length.  The personal life transition may be more sudden. Although, transitioning can be difficult it is the societal backlash against trans identified persons (transphobia) that is the cause of these difficulties, not the individual’s gender identity. 

Transsexual:  An individual who presents him/herself and lives as the genetic “opposite” to his/her genetic gender at birth.
Transgenderist:  A person who lives full time as the other gender, but who has not made any anatomical changes.
Transphobia:  The irrational fear of, hatred of, aversion to, or discrimination against transgender people.

Transvestite:  A person who chooses to dress in the sex-role clothing of the other gender.  Some believe that, unlike cross-dressers, transvestites have a genuine emotional need to cross-dress. Transvestites are generally straight, married, and well educated.
Two-Spirited – Native persons who have attributes of both genders, have distinct gender and social roles in their tribes, and are often involved with mystical rituals (shamans). Their dress is usually mixture of male and female articles and they are seen as a separate or third gender. 

Ze / Hir – Alternate pronouns that are gender neutral and preferred by some gender variant persons. Pronounced /zee/ and /here,/ they replace “he”/”she” and “his”/”hers” respectively. 

Definitions adapted from:

Outfront Minnesota, 310 38th Street East, Suite 204, Minneapolis, MN 55409

Cooper Thompson and the Campaign to End Homophobia: “A Guide to Leading Introductory Workshops on Homophobia”

The Gender Education Center, and The Intersex Society of North America

Transgender History by Susan Stryker

The Sourcebook of Family Theory and Research edited by Bengston, Acock, Allen, Dilworth-Anderson, & Klein

D'Augelli, A.R. (1994). Identity development and sexual orientation: Toward a model of lesbian, gay and bisexual development. In E.J. Trickett, R.J. Watts, & D. Birman (Eds.), Human diversity: Perspectives on people in context(pp. 312-333). San Francisco: Jossey-Bass.

Some specific issues for transgender people include:

1. Discrimination – Although sexual orientation in general is not legally protected from discrimination in all states, the situation is especially difficult for transgender persons.  Currently, Minnesota is the only state in the country that lists transgender as a protected class; three cities (Santa Cruz, Seattle, and San Francisco) also protect transgender people from discrimination.

2. Transphobia – Transgender people, like bisexuals, experience prejudice and discrimination from both the straight and gay communities.  Transgender people can be more vulnerable to random homophobic attacks than GLB people.

3. School and Workplace Issues – Transgender people who wish to transition face several challenges when doing so at their places of work and schools.  Coming out to co-workers as a transgender person can create opportunities for more authentic interactions and also for prejudicial behaviors and interactions.  Issues such as which public restroom or locker room to use, if only two options are given, and which box to check on application materials (school, credit card, mortgage, etc.) are just some examples.  Some who have undergone gender reassignment surgery have needed to change their gender status with the federal government, as well as legally change their names.

4. Language – It is a challenge to transgender people, especially those who have not yet transitioned, to know the most appropriate way to identify themselves – as male or female, he or she, woman or man.
Sources: Toward Acceptance, ed. Vernon Wall and Nancy Evans, and

Debra Davis, Executive Director of the Gender Education Center, Minneapolis, MN

Safe Zone Gender Identity Ally Training 

What is Gender?
Gender identity is defined as a personal conception of oneself as a woman, a man, or another gender. This concept is intimately related to the concept of gender role, which is defined as the outward manifestations of personality that reflect the gender identity. Gender identity, in nearly all instances, is self-identified, as a result of a combination of inherent and extrinsic or environmental factors; gender role, on the other hand, is manifested within society by observable factors such as behavior and appearance. 

Thus, gender role is often an outward expression of gender identity, but not necessarily so. For most people, their gender identity matches the identity that was assigned at birth based on their biological body; however for some people their gender identity may not match that assigned gender. It is important also to note that cultural differences greatly influence the expression of one's gender role: what women and men are expected to do in the United States is not the same as what women and men do in all other parts of the world.
The process of becoming aware of one’s gender identity it is an important part of the psychosocial development of a child. In the realm of pediatrics, recognition of gender identity is a process rather than a particular milestone, and any deviation from societal norms can bring about distress to both the child and the child's family. However, it should be noted that this stress is caused by a societal un-acceptance of the individuals gender, not the gender identity or gender expression itself. 
What is Biological Sex? 

A person’s sex refers to the biological aspect of their identity, or the body they were born into. A person is born as female, male, or intersex. People often make the mistake of considering only the genitalia and sex organs when discussing sex, but in actuality sex refers to the whole body. A person’s sex has no influence on their sexual orientation.

Many cultures associate the male sex with the gender identity of man and the female sex with the gender identity of woman; however this is not the case for everyone. Culture does not influence the sex of the body an individual is born into, however it does influence the gender identity that individuals’ have. Essentially, sex refers to male, female, or intersex and gender refers to man, woman, or another gender. 
What is Sexual Orientation? 

Sexual orientation refers to feelings of emotional and sexual attraction to men, women, both genders, neither gender or another gender. There is not one, single root of sexual orientation and it is currently believed that our sexual orientation develops from a combination of genetic and environmental factors. Although, labels such as heterosexual, bisexual and homosexual are commonly used, many individuals find such labels restrictive and potentially offensive. The word “homosexual” was created in 1860 to medicalize and treat people who were attracted to members of the same sex. The word “heterosexual” was created as a counter to homosexual, and originally referred to a man who had many sexual partners. In addition, these labels stem from a linear scale that ranges from ‘exclusively homosexual’ to ‘exclusively heterosexual’ with all other sexualities falling in between. However, many sexologists believe that this scale is far too restrictive and oversimplified. 

Safe Zone Gender Identity Ally Training 
What Does it Mean to be Transgender?

The notion that gender is a binary system that consists only of a “man or woman” identity and conflicts with the postmodern view that gender identity is fluid. This binary view, although held true for many years, is based on models of development that have been heavily critiqued and are often no longer supported by those who study gender. When we look to more modern theories of gender identity development, the term “transgender” refers to the crossing of gender boundaries, and can be thought of as an umbrella term that encompasses terms such as, cross-dresser, transvestite, transsexual and intersex. Even though these terms can fall under the transgender umbrella, it does not mean that all individuals who identify as a cross-dresser, transvestite, transsexual or intersex would also consider themselves to be transgender. Some individuals do not identity with any commonly used label.  

When a person identifies as transgender and is in the process of transitioning (or has completed transitioning), ze/she/he could identify as male-to-female (MTF) or female-to-male (FTM). Again, this is an identity that is for each individual person to have, not for other people to assume. 
Services for Transgender People

While there are resources and services that are for LGBTQ people, there are also resources and services for people who are transgender. These services have to do with strictly gender-related issues, such as preferred names, transitions, and passing. Consider a FTM person who is in the process of transitioning and needs to have a pap-test. The search for a gender affirming doctor may be very difficult, and transgender-targeted services can help with this, however this specific service would not be very helpful to someone who is LGB and cisgender. 

There are several barriers to services that transgender people face. One of these is the presence of transphobia. Unfortunately there countless instances of professionals refusing to work with potential clients, patients, groups, or individuals because of unwarranted fear and hostility towards people who are transgender. One way you can help is by confronting transphobia when you see it in a professional setting. A second barrier to services is a lack of knowledge. Many people are simply uninformed about the struggles that transgender people face on a daily basis, and this could lead to unknowingly perpetuating these struggles. You can help by pointing out your cisgender privilege and beginning conversations with friends or classmates about these privileges. This will bring awareness to transgender struggles and encourage others to notice them as well. A third barrier is a general lack of knowledge about gender in general. Many people do not differentiate between sex and gender. This generalization can lead to miscommunication when the terms are used in conversation. It can also lead people to ignore the influence culture has on our ideas of gender and of how we think of gender roles. You can bring awareness to this distinction by talking about the difference between sex and gender when you hear people generalize the two terms. This provides a space for people to explore their understanding of sex, gender, and what it means to be transgender. 
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While there are many different identities that fall under the “Transgender Umbrella,” the life experiences of one trans-identified person are not the same as every other trans-identified person. The life experiences of masculine women are not necessarily the same as male to female transsexuals.  It is important to remember that there are more differences within group categories than between groups.

Retrieved from TheGenderBook.com 

NDSU Non-Discrimination Policy

"North Dakota State University does not discriminate on the basis of age, color, disability, gender expression/identity, genetic information, marital status, national origin, public assistance status, sex, sexual orientation, status as a U.S. veteran., race or religion.”

Direct inquiries to the Vice President for Equity, Diversity and Global Outreach, 205 Old Main, (701) 231-7708." 

Resources for LGBTQ people at NDSU:

Bias, Bigotry, and Hate Reporting, www.ndsu.edu/biasreport
The Bias, Bigotry, and Hate reporting system provides a way for people who have experienced and/or witnessed acts of bias, bigotry, and hate to report the incidents to NDSU officials.  This web site provides NDSU students, faculty, and staff with a web form for reporting acts of bias, bigotry, or hate that occur at NDSU. Hard copies of this reporting form are also available at Bison Connection in the Memorial Union, outside the Equity, Diversity, and Global Outreach Office in Old Main, and in the Main Library. 
Equity and Diversity Center – Email: NDSU.edcenter@ndsu.edu  

The Equity and Diversity Center is committed to facilitating an inclusive environment where individuals of diverse cultures, backgrounds, and orientations are respected. We value all identities while challenging the varied forms of oppression and discrimination. We celebrate our shared human experiences while affirming and enriching the dignity of diversity. The Equity and Diversity Center serves as a safe and inviting gathering space as well as an empowering resource, cultivating a nurturing, accepting campus climate by coordinating educational and social activities, programming, and development opportunities. It is our mission to advocate for social justice among traditionally under-represented groups while establishing a sense of community on campus and in the F-M area.

Gender Neutral Restroom Map:

NDSU offers several Gender Neutral Bathrooms for students across campus. Please see the link below for a map!

http://maps.google.com/maps/ms?msid=211782487249351430443.0004a920e8625fc2798e2&msa=0&ie=UTF8&z=13
LGBTQ Programs: www.ndsu.edu/lgbtq 

Launched in Summer 2012, NDSU now supports an LGBTQ Programs office. Housed in the Equity and Diversity Center, this program area is staffed by a graduate assistant. For more information about LGBTQ Programs at NDSU, check out our website.

The Graduate Prism: http://www.ndsu.edu/lgbtq/groups_and_meetings/graduate_prism/
The Graduate Prism is a social affinity group for LGBTQ and Ally Graduate Students to meet and socialize with other affirming students who are dealing with similar life events. Participants are not asked to reveal their sexual orientation or gender identity. The group meets at the Equity and Diversity Center at 5:00 on Thursdays. Email Lindsey at lindsey.boes@ndsu.edu for more information.  

LGBTQ Resource Center:

The LGBTQ Resource Center is new in Fall 2012. The space is located on the first floor of the Equity and Diversity Center and offers resources, meeting and lounge space for students, faculty and staff. The space is available whenever the EDC is open.

GayStraight+ Alliance (NDSU), http://www.ndsu.edu/safezone/gaystraight_alliance/
GayStraight+Alliance is an organization committed to providing encouragement and support to: gay, lesbian, bisexual, transsexual, intersex, questioning and allied students through social events and educational programs. GayStraight+Alliance seeks to host an organization open to equality, diversity and outreach on the NDSU campus and Fargo-Moorhead Community.         

Pride Network, http://www.ndsu.edu/safezone/pride_network/
The North Dakota State University PRIDE Network is an organization formed by and for LGBT faculty, staff, and graduate students. Because the university fosters the personal growth of individuals by creating an environment which nurtures intellectual, social and cultural development, it is natural this group augments that mission by striving to be inclusive and professional with respect to sexual orientation, gender expression and gender identity. We aspire by our presence, visibility and efforts to advocate for and foster a safe, supportive and inclusive environment for all lesbian, gay, bisexual, and transgender employees of NDSU by;

* Providing a safe and confidential forum for the discussion of issues important to the LGBT community and members;
* Promoting solidarity and professionalism among LGBT and NDSU personnel;
* Fostering moral support for other underrepresented groups;
* Improving communication with University, College and community leaders;
* Developing the interests of lesbian, gay, bisexual, transgender, and other sexual minorities;
* Sponsoring and supporting a greater understanding of LGBT people through outreach, education and mentoring;
* Advocating for non-discriminatory and diverse working, living and academic environment at NDSU.
* Educating and reaching out to allies through partnerships with The Office of Equity, Diversity and Global Outreach, Safe Zone, GayStraight+ Alliance, and other NDSU Ally groups.

Resources for LGBT people in the Fargo/Moorhead Area:
GLSEN Red River Valley 
University of North Dakota, Room 308D Montgomery Hall, PO Box 8255

Grand Forks, ND 58202-8255.  Telephone: 701-777-3738 or fax: 701-777-3184.
Email: glsenrrv@yahoo.com
Website: http://www.glsen.org/redrivervalley
The Gay, Lesbian & Straight Education Network (GLSEN) strives to assure that each member of every school community is valued and respected regardless of sexual orientation or gender identity/expression.

Minnkota Center
116 12th St. S., Moorhead, MN 56560.  Telephone: 218.287.4636 or 1.877.871.4636 (toll-free)   
Email: minnkota@pepp.org
Minnkota Center is a nonprofit, community-based organization providing safe and affordable counseling services for Gay, Lesbian, Bisexual, Transgender and Questioning individuals.

North Dakota Human Rights Coalition 
www.ndhrc.org.

The North Dakota Human Rights Coalition works to effect change so that all people in North Dakota 
enjoy full human rights. The NDHRC is a broad-based coalition of individuals and organizations with 

an interest in the furtherance of human rights in North Dakota. We work toward the enhancement of human rights in North Dakota through information, education and legislative action. We can improve the quality of life in North Dakota through individuals and organizations supporting our efforts, and through membership and financial support.

North Dakota State University Family Therapy Center 
1919 North University Drive Fargo, ND 58108 (in the Stop-N-Go Center). Telephone: 701-231-8534. 

The NDSU Family Therapy Center offers free individual, family and couple therapy services to NDSU students and offers a sliding scale for non-NDSU students. 

PFLAG  Parents and Friends of Lesbians and Gays
Website: www.fmpflag.org.

PFLAG promotes the health and well-being of LGBT persons, their families and friends through support, education, and advocacy.  PFLAG provides opportunity for dialogue about sexual orientation and gender identity and acts to create a society that is healthy and respectful of human diversity.

Prairie OASOS (Prairie Open and Affirming Sexual Orientation Support) www.geocities.com/prairieoasos

On-line website providing a listing of LGBT resources in Minnesota and North Dakota.

Pride Collective & Community Center
810 4th Ave S. Suite 220, Moorhead, MN 56560.

Telephone: 218.287.8034  
Email: info@pridecollective.com or www.pridecollective.com for more information and resources within the Fargo-Moorhead Community.

Working to support the LGBT community of Fargo-Moorhead and the Red River Valley.

Rainbow Recovery AA Group

Meets every Thursday at 7:00 p.m. Although the group is geared towards GLBT persons, everyone is welcome. Contact person: Greg B. 701-235-3828

Tri-State Transgender 

A support group for transgender persons. Meets once a month. Email them at: tristate_tg_outreach@yahoo.com or call the Pride Collective at 218.287.8034 to leave a message. 
You will then be contacted by a member of the group. A Midwest transgender support group that serves North Dakota, South Dakota, Minnesota, and Manitoba. Providing a place to meet and exchange information pertaining to the cross-dresser, transsexual and transgender community, their families and friends. Significant others are always welcome and encouraged to join!
Men’s Reading Group

A group for gay, bisexual and transgender men who enjoy reading and discussing works of fiction and non-fiction with GLBT subject matter. The Men’s Reading Group meets in a private home. Please contact Mark Chekola at 218-233-4621 or by e-mail at mchekola@yahoo.com  for more information if you are interested in participating.

LGBT Welcoming Churches in the Fargo-Moorhead Area:
Faith Lutheran Church 701.282.3309

A welcoming congregation of the ELCA, 127 2nd Avenue East, West Fargo. 
Services are held: Saturdays at 5:00 p.m. (in the sanctuary, old building on east side)
Sundays at 8:00, 9:30, and 11:00 a.m. (in the Worship Center, new building on the west side) 
First Congregational United Church of Christ 218.236.1756
A welcoming congregation of the UCC, 406 8th Street South, Moorhead. 
Web-site: www.moorheaducc.org.   Services are held Sundays at 10:00 a.m.

St. Mark’s Lutheran Church 701.235.5591

A reconciling-in-Christ congregation of the ELCA, 670 4th Avenue North, Fargo.  Services are held: Sundays 10:00 a.m. (9:00 a.m. in summer) & Wednesdays 12:15 p.m.
St. Stephen’s Episcopal Church 701.232.2076
A small congregation committed to social justice and to the ministry of all the baptized. Located at 

120 21st Ave N, Fargo, ND 58102. 
Web-site: http://www.ststephens-fargo.org 

Temple Beth El 701.279.9114

An open and welcoming Reform Jewish temple. 809 11th Ave. S, Fargo, ND 58103, 
Email: templebe@msn.com or http://www.kobrinsky.com/tbe.html 
Unitarian Universalist Church 701.235.0394

121 9th Street South, Fargo.  Telephone: 701.235.0394.  Weekly meetings held on Sundays at 11:00 a.m.

United Campus Ministry 701.235.0672

Serving the NDSU community. 1239 12th Street North, Fargo. 
Email: revtheta@fmucm.org
Web-based Resources
This is a small sampling of LGBT web-based resources that might be helpful to Safe Zone Allies.  Also, a simple search using the phrase “Safe Zone” or will bring up listings of Safe Zone programs at other colleges and universities.  Or, use the phrase “GLBT” to find other resources on bisexuality, transgender, lesbian and gay issues and communities. These resources can also be helpful in identifying additional resources.
365gay.com – www.365gay.com
A gay daily newspaper available online covering news-related issues that are particularly relevant to the gay community.
Al-Fatiha Foundation – www.al-fatiha.org
Al-Fatiha Foundation is dedicated to Muslims who are lesbian, gay, bisexual, transgender, intersex, questioning, those exploring their sexual orientation or gender identity, and their allies, families and friends. Al-Fatiha promotes the progressive Islamic notions of peace, equality and justice. 
Box Turtle Bulletin – www.boxturtlebulletin.com  

Box Turtle Bulletin provides current LGBTQIA news, history and forum for members of the community to post thoughts.  
Campus Pride – www.campuspride.org
Campus Pride is a national online community and resource network committed to student leaders and campus organizations who work to create a safer campus environment free of homophobia, biphobia, transphobia, heterosexism and genderism at colleges and universities.  
Dignity USA - www.dignityusa.org/
DignityUSA works for respect and justice for all gay, lesbian, bisexual, and transgender persons in the Catholic Church and the world through education, advocacy and support.
Gender Education Center – www.debradavis.com
The Gender Education Center, located in Maple Grove, Minnesota, provides a web site with useful information and referral resources specifically relevant to the transgender community.

HOD Gay Religious Jews – http://www.hod.org.il/?lan=en
HOD (Hebrew acronym for "religious gays") was built by a group of religious gay Israelis. HOD is an independent site, not affiliated with any political movement or organization. The main goal is to bring information and articles to the religious gay community, as well as rabbis and leaders of the religious communities.
Human Rights Campaign – www.hrc.org
The Human Rights Campaign is the largest national lesbian, gay, bisexual and transgender political organization with members throughout the country. It effectively lobbies Congress, provides campaign support and educates the public to ensure that LGBT Americans can be open, honest and safe at home, at work and in the community.
Intersex Society of North America – www.isna.org
ISNA is devoted to systemic change to end shame, secrecy, and unwanted genital surgeries for people born with an anatomy that someone decided is not standard for male or female.
Keshet Congregations – www.keshetcongregations.org
Keshet Congregations is an organization of Conservative-movement-affiliated congregations and individual congregants in the Conservative Movement who believe that lesbian, gay, bisexual and transgender Jews should have equal rights in our congregations, be able to fully participate in positions of professional and lay leadership, and be ordained as rabbis and cantors through Conservative movement institutions.
Lambda 10 –  Website: www.lambda10.org
The Lambda 10 Project - National Clearinghouse for Gay, Lesbian, Bisexual, Transgender Fraternity & Sorority Issues works to heighten the visibility of gay, lesbian, bisexual and transgender members of the college fraternity by serving as a clearinghouse for educational resources and educational materials related to sexual orientation and gender identity/expression as it pertains to the fraternity/sorority experience.
National Gay and Lesbian Task Force – www.thetaskforce.org
Founded in 1973, the National Gay and Lesbian Task Force Foundation (the Task Force) was the first national lesbian, gay, bisexual and transgender civil rights and advocacy organization and remains the movement's leading voice for freedom, justice, and equality.
Outfront Minnesota – www.outfront.org
Outfront Minnesota is one of the region’s leading LGBT organizations. The website provides news-related information and other resources for LGBT folks and their allies.  The organization also provides a weekly newsletter to those who wish to subscribe.
Point Foundation – www.pointfoundation.org 
Point Foundation empowers promising LGBTQ students to achieve their full academic and leadership potential – despite the obstacles often put before them – to make a significant impact on society. Several scholarships are available to students through the Point Foundation, all are listed on their website.
Stone Wall Society – www.stonewallsociety.com
The Stone Wall Society seeks to promote tolerance and equality, especially within the arts.
Tolerance.org – www.tolerance.org
The web resource is a project of the Southern Poverty Law Center and provides valuable information and resources regarding all forms of oppression, with particular emphasis on hate crimes and acts of intolerance.  The organization also provides a weekly newsletter to those who wish to subscribe.
